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R398058

Park Ranger, GS-025-5

A.

Major Duties:

Incumbent serves as a Park Ranger on a National Wildlife Refuge, or Wetland Management
District, assisting with the day to day operations and management of the station’s public use
program. Work is primarily directed towards providing the public with safe, accessible, and
enjoyable wildlife dependent recreation including hunting, fishing, wildlife observation and
photography, environmental education and interpretation.

Duties Includes:

Carries out designated portions of inventories of recreation resources; collects and
analyzes basic data and reports for use of higher grade employees.

Collects designated fish and wildlife specimens for exhibits; develops material relating to
a specific feature of the site to be interpreted and prepares drafts of interpretive talks or
information leaflets.

Presents talks to general public or school groups from previously prepared material;
independently responds to most audience questions.

Conducts tours for special interest groups.

Searches published technical sources for information on designated topics and prepares
summaries others on the staff.

Prepares graphs and charts.

Collects recreation user and entrance fees.

Staffs information desks in Visitor Center or contact stations, providing interpretive, and
orientation information to the public.

Inspects public use facilities and trails and reports on, or remedies, obvious maintenance,
health and safety deficiencies.

Factors:
1. Knowledge Required by the Position:

Knowledge of the principles and techniques of biology, forestry, conservation,
environment and natural resource management. In order to effectively convey biological
subject matter to the public.

Skill in oral communication to conduct tours and make presentations.

Skill in presenting data and its analysis to write objective reports requiring a minimum of
review and editing.

Skill in mathematics to perform data analysis.
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-- Skill in operating motorized vehicles.

. Supervisory Controls:

The supervisor provides detailed instructions and close guidance and review before, during,
and after performance of new or special assignments. Problems previously encountered by
the incumbent are resolved independently; unusual problems are referred to supervisor who
provides assistance in their resolution. As tasks recur, incumbent performs them with
greater independence and less review.

. Guidelines:

Detailed and directly applicable guidelines are available in the form of Station PublicUse
Management Plans, Sign Plans, and other Service Manuals. Incumbent uses judgement to
select appropriate guidelines from available guidelines.

. Complexity:

Work consists of a variety of well-defined tasks designed to provide orientation and training
in the methods and techniques of wildlife dependent recreation resource studies and in
interpretive work on a wildlife refuge. Assignments are characterized by standard problems,
a limited number of variables, and clearly specified objectives. Incumbent uses various
interpretive skills depending on the individual equipment.

. Scope and Effect:

The purpose of the work is to develop and coordinate the wildlife dependent recreation
resources at a wildlife refuge while insuring the outdoor environment is protected and
enhanced, and to communicate information on understanding, appreciation and enjoyment of
refuge activities. Work affects the public image of the refuge, as well as of the Fish and
Wildlife Service.

. Personal Contacts:

Contacts are with co-workers, and public or school groups subject to coaching by a higher
grade employee.

. Purpose of Contacts:

Contacts are for receiving assignments or instructions, explaining well established policies
and procedures, making slide presentations, conducting tours, etc.
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8. Physical Demands:

The work requires some physical exertion such as walking over wet, rough, uneven or rocky
terrain; bending, crouching, stooping, stretching, reaching, lifting, or similar activities. The
work requires average agility and dexterity.

9. Work Environment:

The job requires both office and outdoor work. The office is adequately lighted, heated, and
ventilated. Temperature and weather extremes may be encountered in the performance of the
outdoor work. The incumbent is expected to conduct duties in a safe and orderly manner so
as not to endanger self, fellow workers, or property with which entrusted. A condition of
employment is the wearing of the official U.S. Fish and Wildlife Service uniform in a
manner prescribed in the Service Manual. Incumbent is required to obtain and properly wear
uniform components within Class B_and C .
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